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1.0 Equality and Diversity 

1.01 INTRODUCTION 

As a public body, Furness College is subject to legislation to: 

• Eliminate discrimination, harassment and victimisation 

• Advance equality of opportunity 

• Foster good relations across the protected characteristics of: 
o Age 
o Disability 
o Gender reassignment 
o Race 
o Religion or belief 
o Sex 
o Sexual Orientation 
o Pregnancy and maternity 
o Marriage and civil partnership 

 
The college is committed to: 

• Greater representation from those groups in society who are traditionally under-represented and 
disadvantaged 

• Eradicating discrimination of any kind 
• Celebrating diversity 
• Providing equal opportunities for all whatever ethnicity, gender, race, religion or belief, sexual 

orientation, disability or age 
• Providing purpose-built facilities, qualified support staff, specialist equipment and courses that make 

learning and success inclusive to all  

1.02 2021-22 EQUALITY OBJECTIVES 

Four key equality objectives were identified in 2020-21 where improvements were required in closing 
equality gaps between distinct groups of learners. These objectives encompass the three aims of the 
Equality Duty.  
 

1. Reduce the achievement gap by 5% between those learners with a declared mental health 

difference and those learners without a declared mental health difference 

2. Reduce the achievement gap by 5% between those learners with a declared disability and/or 

learning difficulty and those without a declared disability and/or learning difficulty 

3. 16-18 learner achievement rates increase by 5 percentage points 

4. Learners from areas of deprivation achieve at the same rate as those from more affluent areas 

1.03 2022-23 EQUALITY OBJECTIVES 

1. Reduce the achievement gap by 2% between those learners with a declared mental health 

difference and those learners without a declared mental health difference 

2. Reduce the achievement gap by 3% between those learners from areas of deprivation and those 

from more affluent areas. 

3. Reduce the achievement gap by 5% between those apprentices from areas of deprivation and 

those from more affluent areas. 

4. Apprenticeship achievement rates increase by 10% for those apprentices declaring dyslexia as a 

learning difficulty. 
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1.04 SUMMARY OF ACTIONS RAISED TO ADDRESS EQUALITY GAPS IN 2021/22 

• Work with employers to further re-enforce their understanding of the commitment they make when 

they sign up to offering an apprenticeship. 

• Work with apprentices to promote the importance, value and progression opportunities associated 

with completing and achieving their full apprenticeship. 

• Work with curriculum to address gender achievement gaps to ensure improvement strategies are 

implemented as part of their self-assessment and quality improvement planning and the impact of 

these strategies are closely monitored through support and challenge meetings. 

• Continue to implement improvement strategies geared towards supporting those learners with 
learning disabilities and/or difficulties. 

• Determine what support is required by apprentices with dyslexia and clarify what support 
apprentices with dyslexia current access and implement support strategies to maximise their 
success.  

• Further narrowing of the ward uplift apprenticeship achievement gap will remain a key objective in 
2022-23. 

• There is work to do in supporting apprentices to fully understand their entitlement and make best 
use of wider college facilities and services. 
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2.0 Performance against 2021-22 key equality objectives 

2.01 TO REDUCE THE ACHIEVEMENT GAP BY 5% BETWEEN THOSE LEARNERS WITH A DECLARED 
MENTAL HEALTH DIFFERENCE AND THOSE WITHOUT A DECLARED MENTAL HEALTH DIFFERENCE 

 

  
 

2.02 REDUCE THE ACHIEVEMENT GAP BY 5% BETWEEN THOSE LEARNERS WITH A DECLARED 
LEARNING DIFFERENCE AND THOSE WITHOUT A DECLARED LEARNING DIFFERENCE 

  

2.03 16-18 LEARNER ACHIEVEMENT RATE INCREASES BY 5 PERCENTAGE POINTS 
 

  

2.04 LEARNERS FROM AREAS OF DEPRIVATION ACHIEVE AT THE SAME RATE AS THOSE FROM MORE 
AFFLUENT AREAS 

  

Achievement gap has been reduced 
from 8.3% to 2.5% 

The achievement rate gap has narrowed from 8.3% 
to 2.5%. Although the achievement rate overall fell 
by 1% between 2020-21 and 2021-22, the 
achievement rate of those learners with a declared 
learning difference improved by 3%. The College will 
continue to implement the wide range of strategies 
to support learners with learning difficulties and/or 
disabilities. 

Achievement rate gap has been reduced 
from 17.2% to 7.8% 
The achievement rate gap has narrowed 
significantly, narrowing from 17.2% in 2020-21 to 
7.8% in 2021-22. The College continues to 
implement a range of strategies to support learners 
with mental health and narrowing this gap still further 
will remain a key equality objective in 2022-23.  

16-18 achievement rate fell by 1.9% 
Comparing adult and 16-18 achievement rates is not 
appropriate as an equality objective as there is a 
significant difference between the full time provision 
designed for 16-18 progression to higher learning 
and the short provision designed to move adult 
learners into employment. On reflection the EDI have 
concluded that this should not remain an equality 
objective but rather a wider college target as an area 
for improvement in the self-assessment report. 

Achievement rate gap has been reduced 
from 10.1% to 4.7% 
The achievement rate gap has narrowed from 10.1% 
in 2020-21 to 4.7% in 2021-22. The College will 
continue to support learners from areas of 
disadvantage in order to reduce this gap to 2018-19 
levels. This will therefore remain a key equality 
objective in 2022-23.  
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3.0 Wider analysis of equality data informing 2022-23 equality objectives and actions  
 

The College’s HE Access and Participation Plan (APP) is the main vehicle for identifying, monitoring and 
addressing equality gaps within HE and therefore analysis of the equality gaps in HE are not included in 
this report. The APP is a requirement by the HE regulatory body, Office for Students (OFS).   

3.01 LEARNER PROFILE OF AGE AND GENDER 

The gender imbalance has remained stable over the last 3 years and this profile is not dissimilar to the local 
population. 

Female Male Female Male Female Male

2019-20 43% 57% 60% 40% 49% 51%

2020-21 47% 53% 59% 41% 52% 48%

2021-22 45% 55% 52% 48% 48% 52%

16-18 19+ All ages

 

3.02 CLASSROOM BASED ACHIEVEMENT RATES BY AGE 

The achievement rate gap has widened between adults and 16-18-year-old learners in 2021-22. Adult 
achievement has seen a significant increase from 2019-20 (2019-20 saw many adults reluctant to complete 
their learning due to the impact of Covid19). Although adult achievement rates have begun to increase, 16-
18 achievement rates have declined from 86% in 2019-20 to 79% in 2021-22. This decline is predominantly 
due to the mental health of some of our younger learners along with a fair number of learners securing 
employment before successfully completing their programme. Although there appears to be an equality 
concern, the provision undertaken by adults tends to be short provision geared towards moving adults 
swiftly into or through employment. Learners aged 16-18 typically follow longer programmes of one to two 
years in length and therefore achievement rates are not comparable. The improvements required within 16-
18 achievement rates will be addressed in the wider self-assessment and associated improvement plan.  
 

   
 
Adult retention and pass rates have increased whilst pass rate in particular has decreased for 16-18-year-
olds. Retention rates across both age groups increased slightly, however the 16-18 pass rates declined by 
almost 3 percentage points between 2020-21 and 2021-22. 
 

       

Adult achievement increased from 84% to 85% 

between 2020-21 and 2021-22, whilst 16-18 

achievement rates fell from 81% to 79% over 

the same period. 
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 3.03 APPRENTICESHIP ACHIEVEMENT RATES BY AGE 

Adult apprenticeship achievement rates fell by 10 percentage points whilst 16-18 apprenticeship 
achievement rates realised a much smaller decline between 2020-21.  Further analysis at sector level 
highlights the significant decline with construction across all ages, whilst Engineering and Health have seen 
the greatest decline amongst adult apprentice achievement rates. Employment within these three sectors 
continues to present skills shortages and therefore we are seeing a trend in Construction apprentices and 
Health moving into full time employment with higher wage rates before finishing their apprenticeship. This is 
particularly so in Health where license to practice qualifications present these opportunities.  Within 
Engineering we have seen a much higher intake of higher level apprenticeships and some companies are 
utilising their levy pots to upskill their staff as opposed to the more traditional route of higher education and 
associated HE fees. This approach has seen learners achieve their higher level qualification without 
completing their full apprenticeship. This is a national issue which will be difficult to resolve unless the 
government bring in more stringent criteria.  
 

  
 

Action Points: 
• Work with employers to further re-enforce their understanding of the commitment they make when  

signing up to offer an apprenticeship. 

• Work with apprentices to promote the importance, value and progression opportunities associated 

with completing and achieving their full apprenticeship. 

3.04 CLASSROOM BASED ACHIEVEMENT RATES BY GENDER 

Female learners continue to achieve at the same rate as their male counterparts. When analysed by curriculum, we 
can see achievement gaps within Health and Sport and Public Services. It is not possible to draw any firm conclusions 
at gender level within those areas with fewer than 10 leavers. Low achievement rates in Health has been impacted 
upon by the national T-level issue along with many learners leaving to move into employment given the skills 
shortages and this has impacted males as well as females.  Male learners do not achieve as well as female learners 
in Sport and Public Services. Analysis at course level showed male learners more likely to leave the public services 
programme to enter employment/take up an apprenticeship within the armed forces. Relatively small numbers make it 
difficult to determine any concrete equality concerns. 
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3.05 APPRENTICESHIP ACHIEVEMENT RATES BY GENDER 

The achievement rate gap continues to narrow with female apprentices achieving at a very slightly higher 
rate than male apprenticeships. 
 

  
 

Action Points: 
• Work with curriculum to ensure improvement strategies are implemented as part of their self-

assessment and quality improvement planning and the impact of these strategies are closely 

monitored through support and challenge meetings. 

3.06 CLASSROOM BASED ACHIEVEMENT RATES BY ETHNICITY 

Ethnic minority learners are defined as those learners who are not of White British origin. The number of 
ethnic minority leavers represents 4% of the population within classroom-based provision.  The Barrow-in-
Furness population of ethnic minority residents aged 16 and over in the Barrow-in-Furness annual 
population survey was 2.3% in 2021-22.  
 
Ethnic minority learners achieve at a similar rate than non-ethnic minority learners. Further analysis by 
ethnic group shows that almost all groups achieve at or above the rate of non-minority learners. The only 
exception to this is those of Black African origin. Unfortunately the numbers are too low to draw any firm 
conclusions.  
 

    
  
The number of learners not declaring their ethnicity in 2021-22 has significantly reduced when compared to the 
previous year (123 leavers in 2020-21).  

3.07 APPRENTICESHIP ACHIEVEMENT RATES BY ETHNICITY 

The college has very few ethnic minority learners studying apprenticeships. The number of leavers reported 
in 2021-22 was 9, increasing from 6 in the previous year. Although the number of ethnic minority 
apprentices are small, they represent 6% of the apprenticeship population at the college, this is greater 
than the population of ethnic minority residents aged 16 and over in Barrow-in-Furness. 
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Action Points: 
• No actions points have been raised at this time. 

3.08 CLASSROOM BASED ACHIEVEMENT RATES BY LEARNING DIFFICULTIES/DISABILITIES 

Around 30% of leavers declared a learning disability and/or difficulty in 2021-22. Although achievement 
rates fell for those learners without a declared disability and/or learning difficulty, the achievement rate of 
learners with a declared disability and/or learning difficulty increased by three percentage points between 
2020-21 and 2021-22. 
 

   
 

  

A breakdown by difficulty/disability 

highlights other disability as a 

continuing concern to be addressed. It 

should be noted that this analysis is 

based on declared LLDD, however 

many more learners cite mental health 

and other health reasons for 

withdrawing from their studies. 

  

Further improvements are required 

across several LLDD categories where 

achievement rates fall below 80% 

Ethnic minority learners achieve 

at a higher than non-ethnic 

minority learners. 

The achievement rate gap narrowed 

from 8.3% in 2020-21 to 2.5% in 2021-

22. This compares well to the target 

achievement rate gap of 5%. 
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3.09 APPRENTICESHIP ACHIEVEMENT RATES BY LEARNING DIFFICULTIES AND DISABILITIES 

Around 18% of apprenticeship leavers declared a learning difficulty and/or disability in 2021-22. The 
achievement rate gap between apprentices with a disability and or learning difficulty and those without 
narrowed slightly (from 7% to 6%). 
 

 
 
Further breakdown by learning difficulty shows apprentices with dyslexia achieve at a lower rate than other 
apprentices. Further investigation will be carried out to determine what support is required by apprentices 
with dyslexia and clarify what support apprentices with dyslexia currently access.  
 

  
 

Action Points: 
• Continue to implement improvement strategies geared towards supporting those learners with 

learning disabilities and/or difficulties. 

• Determine what support is required by apprentices with dyslexia and clarify what support 
apprentices with dyslexia currently access and implement support strategies to maximise success.  

3.10 SOCIAL BARRIERS TO LEARNING – UPLIFT 

Uplift is a term that defines a reason for ‘uplift in funding’ due to certain social characteristics of a student, it 
indicates that they may ‘cost more to educate’.  This particular measure relates to whether a student lives in 
a deprived area (as defined by the English Indices of Multiple Deprivation 2019).   
 
Barrow-in-Furness: the district is classified as the most deprived district in Cumbria for overall deprivation, 
and falls within the 10% most deprived nationally in terms of Employment deprivation; Health deprivation & 
Disability; and Living Environment. Barrow-in-Furness falls within the 20% most deprived nationally in terms 
of Income deprivation. 

3.11 CLASSROOM BASED ACHIEVEMENT RATES BY WARD UPLIFT 

50% of college students reside within a deprived area and therefore attract additional uplift funding to 
support their learning. The achievement rate for learners from areas of deprivation has fallen by almost 2 
percentage points whilst the achievement rate of those learners from more affluent areas fell by almost 4 
percentage point. The achievement gap has narrowed from 10.1% in 2020-21 to 4.7% in 2021-22. The 
college will continue to address the achievement rate gap through continued effective use of the 16-19 
tuition funding designed to mitigate the disruption to learning arising from COVID-19. 

The achievement rate of apprentices with 

declared learning difficulties and/or 

disabilities has fallen by 7 percentage 

point between 2020-21 and 2021-22 

whilst the achievement rate of apprentices 

without a declared learning difficulty 

and/or disability fell by 8 percentage 

points.  



 

Page 9 of 11 

 

 

      

3.12 APPRENTICESHIP ACHIEVEMENT RATES BY WARD UPLIFT 

 
Around 38% of apprentices reside in areas of deprivation thus attracting additional funding to support their 
learning.      
 
The achievement rates for those learners attracting ward uplift have declined from 69.6% in 2020-21 to 
57.4% in 2021-22 thus widening the achievement gap between those apprenticeships from areas of 
deprivation and those apprentices from more affluent areas. As detailed in the college’s self-assessment 
report and corresponding quality improvement plan, apprentices do not always access the wider support 
and facilities that other classroom based learners benefit from. The college recognises that there is work to 
do in supporting apprentices to fully understand their entitlement and make best use of wider college 
facilities and services. 
 

 

Action Points: 
• Further narrowing of the achievement gap will remain a key objective in 2022-23. 

• There is work to do in supporting apprentices to fully understand their entitlement and make best 
use of wider college facilities and services. 


