
Policy Statement 
Colleges and universities play an important role in society as places of debate and discussion within the law, 
where ideas can be tested, where students learn to challenge ideas and think for themselves, and where 
rationality underpins the pursuit of knowledge. Furness College is fully committed to promoting an 
environment in which intense inquiry and informed argument generates lasting ideas, and where members of 
its community have a responsibility both to challenge and to listen fully.  
 
Under this policy, academic staff have freedom within the law to question and test received wisdom and to 
put forward new ideas and controversial or unpopular opinions, without placing themselves in jeopardy of 
losing their jobs or privileges.  
 
In order to give expression to this commitment, so far as is reasonably practicable, access to the premises of 
the college shall not be denied to any registered student or employee of the college or to any individual or 
body of persons invited to the premises of the college by a registered student or employee of the college, on 
any grounds relating to:  
 

• the beliefs or views of that registered student, employee or person so invited  
• the policies or objectives of that body  
 

except where the expression of such belief, views, policies or objectives are unlawful and where it is 
reasonably anticipated that the unlawful expression of such beliefs, views, policies or objectives might occur 
on the relevant occasion.  
 
However, this commitment to academic freedom and freedom of speech within the law is not absolute. In 
addition to affirming the college’s commitment to promoting academic freedom and freedom of speech within 
the law, this policy also specifies circumstances in which academic freedom and freedom of speech might 
properly be restricted. The college may itself apply restrictions in circumstances where they are necessary 
for the college:  
 

• to discharge its obligations under the Education (No 2) Act 1986, The Education Reform Act 1988,  or 
the Counter Terrorism and Security Act 2015; or  

• to safeguard the safety, health and welfare of its registered students, employees and other persons 
lawfully upon the premises or engaged in activities associated with the college, including giving effect 
to the safeguards set out in the Equalities Act 2010; or 

•  to enable use of the college’s premises to be consistent with maintaining and promoting the efficient 
conduct and administration of the college’s events.  

 

 

 
 
FREEDOM OF SPEECH POLICY 
 
Purpose & Scope 
Furness College Policy on Academic Freedom and Freedom of Speech   

As a provider of Higher Education and in accordance with Section 43 of the Education (No 2) Act 1986 & 
The Human Rights Act (Article 10), Furness College has instituted the following policy to ensure that the 
college can promote academic freedom and freedom of speech within the law for members of the college 
(including the Governors, Staff and Students of the college) and for external speakers invited to make use of 
college facilities.  The College has a duty to maintain safety and good order on its premises and to ensure 
that the articulation of beliefs, points of view and opinion do not lead to the commission of an offence or 
otherwise constitute incitement to riot or incitement to discrimination of any of the protected characteristics 
as defined under the Equality Act 2010. 



Definitions for the Policy 
 

• ‘Event’ means any event of any kind organised on behalf of The College including those off site, 
including but not limited to tutorials, meetings, seminars, lectures, debates, workshops and 
speeches. 

• ‘Organiser’ refers to the person or persons who are primarily responsible for organising the event. 
• ‘College premises’ shall mean all premises owned, leased or controlled by the College as well as any 

premises owned or occupied by the Students’ Union. 
• ‘Visiting Speaker’ means a person invited to speak at an event; this can include a panel for a debate 

(see definition of ‘event’ above). 
• ‘Extremism’ Vocal or active opposition to fundamental British values, including democracy, the rule of 

law, individual liberty and mutual respect and tolerance of different faiths and beliefs (as defined 
within the Prevent Duty). 

 
Just as the college will not restrict debate or deliberation simply because the views being expressed might 
be considered unwise or even offensive, it also expects members of the college community to show 
commitment to this same principle by not obstructing or interfering with the rights of others to express views 
with which they might disagree profoundly. In line with the Prevent Duty the College will challenge extremist 
views that pose a safeguarding risk to staff or students.   
 
In order to give expression to this policy, the college has developed a set of related policies procedures and 
guidelines that specify the arrangements to be applied. These include:  
 

• Information Security Policy 
• IT Acceptable Use Policy  
• Freedom of Information Policy 
• Data Protection policy 
• Prevent Policy 
• Student Harassment and Bullying Policy 

 
This policy/procedure has been reviewed regarding the requirement for an Equality and Diversity 
Impact Assessment and a Privacy Impact Assessment.   
 
At this stage it is felt that a full impact or privacy assessment is unnecessary as the college public 
duty has been discharged through a related policy/procedure or there is no current requirement. 
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