
 

Policy Statement 

The college aims to go beyond compliance with equality legislation.  It aspires to be a champion of best 
practice in all aspects of equality and diversity and seeks to create an inclusive environment where all can 
learn, work and reach their full potential in line with our vision and values; 
 
The College’s vision statement is “to inspire people and change lives through education and training” 
 
This is supported by five core values, Excellence, Support, Respect, Innovation, Celebration and 
Excellence 
 
The college welcomes students and staff from all backgrounds and value and actively celebrate the 
benefits that diversity and difference bring to the College and our society. The College raises awareness of 
equality and human rights, promotes diversity and combats all forms of inequality, disadvantage, prejudice, 
unfair discrimination, harassment and mistreatment within its communities. The College believes that all 
forms of prejudice and unfair discrimination are unacceptable. The College is committed to creating a safe 
environment for all students and staff and is committed to preventing discrimination, promoting equality 
and good relations between people 
 
This Equality Policy reflects the harmonised and strengthened content and requirements of the Equality 
Act 2010 and the college’s further statutory responsibilities under the Public Sector Equality Duty.   
 
The college recognises nine protected characteristics as outlined in the Equality Act 2010, these are: 
Age: older people, younger people, people of any age group 

 
 

EQUALITY, DIVERSITY & INCLUSION POLICY 
 

Purpose & Scope 
 

This policy outlines our commitment to creating an inclusive college, where people are treated with 
dignity and respect and where we anticipate and respond positively to different needs and  
circumstances so that everyone can achieve their potential. We are committed to promoting and 
advancing equality of opportunity as a central element of our vision and values. 

The policy aims to fulfil: 

• Legal duties under the 2010 Equality Act in employment, facilities, goods and services, 
admission and treatment of students 

• General equality duty to eliminate unlawful discrimination, harassment and victimisation; to 
advance equality of opportunity between people from different groups; and to foster good 
relations between people from different groups 

The commitments within this policy apply to all learners, staff, governors, volunteers and users of 
the College. The policy also forms the standards the College sets for work with other organisations 
and visitors with regards achieving equality, for example work placements & employers, 
collaborative partners and not least contractors.  
 
This policy has direct implications for all other College policies. We believe that delivering Equality 
and Diversity is one crucial strand of our College approach to overall quality improvement and we 
place it at the very heart of everything we do. The policy applies to all sites and premises belonging 
to the College or used by the College for carrying out its functions. 



Disability: physical or sensory impairments, mental health disability, some long-term medical 
conditions, aspects of learning difficulties, neuro-diverse conditions such as dyslexia, autism, 
Tourette’s or ADHD 

Gender reassignment: those whose gender identity is different to their assigned gender at birth at 
any stage in the process of transition. 

Marriage and civil partnerships: a person who is married, a person who is a civil partner  

Pregnancy and maternity :pregnant women, women on maternity leave, women who have 
recently given birth 

Race: colour, nationality, ethnic or national backgrounds, heritage 

Religion or belief: any religion or lack of religion, any religious or philosophical belief or lack of 
 belief 

Sex: women and men – gender 

Sexual orientation: gay and lesbian people, bisexual people, heterosexual people 
 
The College will, through a culture of inclusivity, ensure an environment in which people feel able 
and confident to disclose and to see disclosure as the right course of action. The College will 
always provide reasonable adjustments in response to disclosure and will never disadvantage a 
learner/staff on the basis of such needs. 
 

All nine protected characteristics are covered with regards to employment. The protected 
characteristic of marriage and civil partnership is explicitly excluded in the Further Education 
chapter of the Act (Ss.90-94).  No member of staff, or prospective member of staff, should receive 
unfair or unlawful treatment due to their protected characteristic or characteristics. The College will 
seek to identify and act upon any unfair or unlawful discrimination which denies individual 
opportunities due to the criteria mentioned above. 
 
The Act defines the following types of illegality and our policy recognises these:  

• Direct discrimination, including by association (e.g. carer) and perception; This occurs when 
someone is treated less favourably than another person because of a protected 
characteristic. 

• Indirect discrimination; Indirect discrimination can occur when an employer has a condition, 
rule, policy or a practice in the company that applies to everyone but which particularly 
disadvantages people who share a protected characteristic. Indirect discrimination can be 
justified if employers can show they acted reasonably in managing their business.  

• Harassment; Harassment is “unwanted conduct related to a relevant protected characteristic, 
which has the purpose or effect of violating an individual’s dignity or creating an intimidating, 
hostile, degrading, humiliating or offensive environment for that individual”. Employees will 
now be able to complain of behaviour that they find offensive even if it is not directed at 
them, and the complainant need not possess the relevant characteristic themselves.  

• Victimisation; Victimisation occurs when an employee is treated badly because they have 
made or supported a complaint or raised a grievance under the Equality Act; or because 
they are suspected of doing so. 

• Discrimination arising from a disability; Treating disabled people unfavourable when using 
their services for a reason connected with disability.  

• Failure to make reasonable adjustments; The duty to make reasonable adjustments 
comprises three requirements for service providers and those exercising public functions, 
these requirements are:  

1. Where a provision, criterion or practice puts disabled people at a substantial 
disadvantage compared with those who are not disabled, to take reasonable steps to 
avoid that disadvantage  

2. Where a physical feature puts disabled people at a substantial disadvantage 
compared with people who are not disabled to avoid that disadvantage or adopt a 
reasonable alternative method of providing the service or exercising the function.  



3. Where not providing an auxiliary aid puts disabled people at a substantial 
disadvantage compared with people who are not disabled, to provide that auxiliary 
aid. 

 
This policy also outlines how the college intends to fulfil its General Public Sector Duty and its 
Specific Public Sector Duty that allows the public to judge our progress to give due regard to:  
 
eliminating discrimination, harassment and victimisation  

advancing equality of opportunity between those who share a relevant protected characteristic and 
those who don't  

fostering good relations between those who share a relevant protected characteristic and those 
who don't;  
 
The college considers it best practice to maintain a Single Equality Scheme which will outline in 
more detail the strategies, responsibilities, accountabilities and actions that the college will adopt in 
order to promote equality and diversity and meet our legal duties.  The SES and its associated 
action plan, together with an annual Equality Report, will be key in outlining our priorities, actions 
and progress in realising our ambition for inclusion.  A summary of progress will be published on 
the Furness College website. 
 
Equality Objectives 
Equality objectives will be reviewed and updated yearly and viewed as essential to delivering our 
business fairly. Action plans will support the achievement of these objectives. Detailed analysis will 
take place to ensure these objectives are relevant and remain focused on narrowing gaps in 
achievement. Progress will be reviewed at least annually and existing objectives will be modified as 
appropriate or new ones set. 
 
Involving stakeholders 
Equality of opportunity and inclusion is at the heart of the college ethos and we will seek to make 
consultation accessible as far as is practicable. Consultation on the development and 
implementation of the Equality Policy and, more so, the development of our Equality Objectives will 
involve individuals and groups as well as the formal groups and committees of the College such as 
the Corporation, Senior and Middle Management teams, Equality, Diversity & Inclusion Committee, 
Student Union and the analysis of surveys.  
 
Publication 
This policy and the Single Equality Scheme will be published on the college’s website.  
This policy will be made available in alternative formats on request. 
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